
Scholar in U.S. Energy Policy and Its Social Impact 

 

The Honors College 

The University of Oklahoma 

 

The Honors College of the University of Oklahoma invites applications for a tenure-track 

assistant professor or tenured associate professor whose research focuses on U.S. energy 

policy and its social impact.  The successful applicant will be the Donald Keith Jones 

endowed professor in the Honors College. Applicants’ scholarship may have either a 

historical or contemporary focus.  Applications are encouraged from scholars who 

employ critical, interdisciplinary approaches to topics such as the history of energy policy 

in the U.S., the relationship between U.S. energy policy and foreign affairs, the 

environmental consequences of energy policy, and the social impact of energy policy 

implementation in the past and present.  Candidates from any discipline in the social 

sciences or humanities will be considered.  Preference will be given to applicants who are 

committed to interdisciplinary scholarship and teaching and show promise of pedagogical 

and scholarly excellence.  The successful candidate will join an interdisciplinary faculty 

focused on American Studies, broadly defined. The appointment will be in the Honors 

College (with tenure given there) and with an affiliation to an appropriate department on 

campus. 

 

Candidates must have a completed Ph.D. by the start of the appointment (August 2008). 

 

Applications, including a cover letter, curriculum vitae, three letters of reference, and a 

chapter-length writing sample should be sent to Dr. Rich Hamerla, Chair, Donald Keith 

Jones Position Search Committee, Honors College, David L. Boren Hall, 1300 Asp Ave., 

University of Oklahoma, Norman, OK 73019-6061.  No electronic applications will be 

accepted. 

 

The committee will begin reviewing applications on October 15, 2007 and will continue 

the process until the position is filled.  The University of Oklahoma is an Equal 

Opportunity/Affirmative Action employer, committed to cultural diversity and 

compliance with the Americans with Disabilities Act.  Women and minorities are 

strongly encouraged to apply. 

 

For more information regarding the University of Oklahoma and the OU Honors College, 

please visit the following Web sites:  www.ou.edu/ and www.ou.edu/honors. 

http://www.ou.edu/

